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Campus Mission Statement

 The mission of Creekview Middle School is to develop the habit of excellence in all students by providing a challenging
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Demographics

Demographics Summary
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Demographics

Demographics Summary

 

2022-23 Demographic Data %
African American 15%

Hispanic 38%

White 34%

Asian 8%

Two or More Races 10%

Economically Disadvantaged 50%

Limited English Proficient 15%

Special Education 12%

At Risk 46%

*Mobility           12.63%
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School Culture and Climate

School Culture and Climate Summary

 

School Culture and Climate
 

Creekview strives to foster a family atmosphere, and students tend to develop strong bonds for our campus and what we stand for. The
"Creekview Way" becomes a mantra for our daily operation, and students learn to demonstrate those traits. School pride and unity is a strength
and we are seeing increased participation and support in school activities.  Staff understands the importance of building positive relationships
and spend concentrated time and effort to do so during class, in the hallways, during Advisory activities, and extracurricular activities. We have
strong attendance at Open Houses and good parent support at extracurricular activities. Student participation in clubs and extracurricular
activities are strong, as is student attendance at extra events. Creekview teachers and administrators keep parents abreast of student progress
and expectations through regular communication via email, School Messenger, Remind, Facebook, Twitter,  Canvas, and newsletters.
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Staff Quality, Recruitment, and Retention Strengths

Teachers are Highly Qualified
Mentor program (district and campus-based) for new staff
Continuing staff development every six weeks for staff new to campus 
low teacher turnover rate
consistent and well-communicated expectations for staff
PLC time
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Parent and Community Engagement

Parent and Community Engagement Summary

Parent and Community Engagement
Parent and Community Engagement Summary

Creekview Middle School strives to provide multiple opportunities to allow our students to be a part of our community through service and
volunteer activities. We stress giving back to our school and community and serving those who need assistance. Students demonstrate a strong
sense of affiliation and pride in our school and participation in academic competitions, fine arts, athletics and clubs is high. Family attendance at
activities such as open houses, athletic and fine arts events is strong. Multiple avenues for parent communication are used to increase our
connection with parents. Some of these include weekly Skyward emails of grades by teachers, School Messenger mass email, Remind,
Facebook, Twitter, and websites. Additionally, weekly Principal newsletters are sent home to keep parents abreast of campus happenings. 
Principal forums "Coffee Chats" are held each six weeks to foster open communication between parents and administrators.  Colt Family
Meetings in conjunction with All Pro Dads occurs monthly to increase collaboration between parents, school, and students.

 

Parent and Community Engagement Strengths

Service projects and volunteer opportunities to assist Community Link, canned food drives, Ronald McDonald House, Toys for Tots,
Holiday Express, Cook's Children's Hospital, local elementaries, American Veterans, Special Olympics, American Cancer Society , 
Leukemia and Lymphoma Association among others
Joint community service project with feeder pattern schools - Boswell and Wayside
Growing membership and support of PTO - 100% staff participation
Camp Creekview
6th grade Parent orientation meeting
Beginning 6 weeks preview night with families to discuss upcoming 6 weeks curriculum and events.
All Pro Dads
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The following data were used to verify the comprehensive needs assessment analysis:

Improvement Planning Data

District goals
Campus goals

Campu



Employee Data

Professional learning communities (PLC) data
Staff surveys and/or other feedback
Campus leadership data
Campus department and/or faculty meeting discussions and data
Professional development needs assessment data

Parent/Community Data

Parent surveys and/or other feedback

Support Systems and Other Data

Processes and procedures for teaching and learning, including program implementation
Budgets/entitlements and expenditures data
Study of best practices

Creekview Middle School
Generated by Plan4Learning.com 14 of 40 

Campus #220918043
October 12, 2023 9:41 AM



*RDOV
Goal 1: EXCELLENCE IN ACADEMICS: We will provide quality tiered instruction and systematic intervention in a positive, engaging learning environment
to ensure high levels of achievement for every student. (ASPIRE Objective 1;2;3)

Performance Objective 1: The CMS STAAR Reading overall passing rate will be at least 87% for each grade level on the 2024 administration, with 30%
scoring Level 3 Advanced Performance.

Evaluation Data Sources: Evaluation of 2023-24 formative assessment data, common district and campus assessments, district benchmark data,  interim testing data, 2024
STAAR results

Strategy 1 Details Reviews
Strategy 1: During the 2022-23 school year, ELAR teachers will implement the district curriculum. Teachers will
collaborate during PLC time to utilize mini-lessons and frequent formative assessments, embed academic vocabulary, utilize
AVID strategies, ESL strategies, reteach readiness standards to mastery, place emphasis on non-fiction and informational
texts, questioning at deeper levels of understanding, Fundamental 5 practices and utilizing quad D instructional strategies.

Strategy's Expected Result/Impact: Classroom evidence of strategies  utilized during walk throughs;  grade reports;
common assessments;
Staff Responsible for Monitoring: administrators, ELAR teachers, At-Risk Interventionist

Targeted Support Strategy

Formative Summative
Dec Feb Mar June
    

Strategy 2 Details Reviews
Strategy 2: During the 2022-23 school year, we will provide Reading intervention for students who struggle by utilizing
district intervention materials, progress monitoring and providing intervention and tutorial support before and after school

ClasqMΝӏᵄ
commo
Staff ed admiqӯMᵐԃ

June

MarMarMar June



Goal 1: EXCELLENCE IN ACADEMICS: We will provide quality tiered instruction and systematic intervention in a positive, engaging learning environment
to ensure high levels of achievement for every student. (ASPIRE Objective 1;2;3)

Performance Objective 2: The CMS STAAR Math overall passing rate will be at least 80% for each grade level on the 2024 administration, with 20% scoring
Level 3 Masters Performance.

Evaluation Data Sources: Evaluation of 2023-24 formative assessment data, common district and campus assessments, district benchmark data, interim 2024 STAAR results

Strategy 1 Details Reviews
Strategy 1: During the 2022-23 school year, CMS math teachers will implement the district curriculum. Math teachers will
collaborate
during PLC time to utilize mini-lessons and frequent formative assessments, embed academic vocabulary, reteach readiness
standards to mastery, spiral weekly homework, improve hands-on student engagement, increase rigor through use of AVID 
strategies and consistently implement Fundamental 5 practices.

Strategy's Expected Result/Impact: walk throughs; grade reports; common assessments; universal screener results
Staff Responsible for Monitoring: Administrators, math teachers, at-risk interventionist

Formative Summative
Dec Feb Mar June
    

Strategy 2 Details Reviews
Strategy 2: During the 2022-23 school year, we will provide Math intervention classes for students who struggle, utilize
district intervention materials, progress monitor and provide intervention and tutorial support before and after school and
during Advisory.

Strategy's Expected Result/Impact: data tracking; tutorial logs; progress monitoring
Staff Responsible for Monitoring: Administrators, math teachers, at-risk interventionist

Formative Summative
Dec Feb Mar June
    

Strategy 3 Details Reviews
Strategy 3: During the 2022-23 school year, we will collaborate with 7th grade instructional math coach and participate in
district level math PLCs and CLCs, to increase the mastery of 7th grade math students.

Strategy's Expected Result/Impact: Increase in student performance on daily and district assessments.
Staff Responsible for Monitoring: Administrators, math teachers, at-risk interventionist

Formative Summative
Dec Feb Mar June
    

No Progress Accomplished Continue/Modify Discontinue
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Goal 1: EXCELLENCE IN ACADEMICS: We will provide quality tiered instruction and systematic intervention in a positive, engaging learning environment
to ensure high levels of achievement for every student. (ASPIRE Objective 1;2;3)

Performance Objective 4: The CMS Social Studies STAAR passing rate will be at least 80% in the 2024 administration, with 25% scoring Level 3
Masters Performance.

Evaluation Data Sources: Evaluation of 2023-24 formative assessment data, common district and campus assessments, district benchmark data, 2024 STAAR results

Strategy 1 Details Reviews
Strategy 1: During the 2022-23 school year, our social studies teachers will follow the district curriculum and pacing
calendar focusing
on academic and content vocabulary , reteaching to mastery, providing multiple opportunities to demonstrate mastery,
incorporating AVID strategies, questioning at higher levels, focusing on "big picture" concepts rather than teaching isolated
facts and emphasizing critical thinking through application and writing.

Strategy's Expected Result/Impact: Walk throughs; data analysis; grade reports; common assessments; benchmarks
Staff Responsible for Monitoring: Social Studies teachers; administrators

Formative Summative
Dec Feb Mar June
    

Strategy 2 Details Reviews
Strategy 2: During the 2022-23  school year, Creekview teachers will employ Sheltered Instruction strategies to assist ELL
learners, and all special populations. Additionally, teachers will utilize foldables and implement Fundamental Five practices
focusing on purposeful talk and critical reading and writing

Strategy's Expected Result/Impact: Walk throughs; data analysis; grade reports; common assessments; benchmarks
Staff Responsible for Monitoring: Social Studies teachers; administrators

Formative Summative
Dec Feb Mar June
    

No Progress Accomplished Continue/Modify Discontinue
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Goal 1: EXCELLENCE IN ACADEMICS: We will provide quality tiered instruction and systematic intervention in a positive, engaging learning environment
to ensure high levels of achievement for every student. (ASPIRE Objective 1;2;3)



Goal 1: EXCELLENCE IN ACADEMICS: We will provide quality tiered instruction and systematic intervention in a positive, engaging learning environment
to ensure high levels of achievement for every student. (ASPIRE Objective 1;2;3)

Performance Objective 8: By the end of the 23-24 school year, student discipline referrals campus-wide will decrease 10% through increased participation in
SEL activities and campus-wide behavior initiatives.

High Priority

Evaluation Data Sources: Evaluation of 2023-24 overall discipline referrals each six weeks and at year end.

Strategy 1 Details Reviews
Strategy 1: Provide opportunities during Advisory for all students to participate in SEL activities designed to improve
campus culture and
individual social and emotional growth through Lions Quest, Josten's Renaissance, the "Creekview Way", Words of
Wisdom, Colt
Champions, Creekview Cares, Appreciation Station and rewards.

Strategy's Expected Result/Impact: increase attendance rate; decreased discipline rate and counseling referrals;
Staff Responsible for Monitoring: Administrators, counselors, SEL/ PBIS committee, Leadership Team, Advisory
teachers

Formative Summative
Dec Feb Mar June
    

Strategy 2 Details Reviews
Strategy 2: 100% of staff trained in Renaissance and SEL to help provide high quality SEL lessons and sense of ownership.

Strategy's Expected Result/Impact: Teaching "Creekview Way", Renaissance, and advisory lessons  with fidelity
will create a common positive SEL language and culture across campus.
Staff Responsible for Monitoring: Teachers, administrators, counselors

Formative Summative
Dec Feb Mar June
    

Strategy 3 Details Reviews
Strategy 3: Provide opportunities in addition to sports and fine arts for all students to participate in clubs and school events
such as STUCO, Colt  Crew, Art Club, Chess Club, Creativity Club, Science Club, and Kindness Counts, which are open to
all interested students.

Strategy's Expected Result/Impact: Number of students participating in clubs and events will increase as well as a
feeling of
belonging and community.
Staff Responsible for Monitoring: Administrators, counselors, event sponsors

Formative Summative
Dec Feb Mar June
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Strategy 4 Details Reviews
Strategy 4: Staff will receive training in how to recognize, report and intervene against bullying, child abuse, other forms of







Goal 2: EXCELLENCE IN PERSONALIZED OPPORTUNITIES: We will support a culture of trust and growth through personalized opportunities and



Goal 2: EXCELLENCE IN PERSONALIZED OPPORTUNITIES: We will support a culture of trust and growth through personalized opportunities and
collaborative experiences for staff, students, and community members to achieve desired results. (ASPIRE Objective 4;5;6)

Performance Objective 2: Creekview Middle School students will participate in the Fitnessgram assessment to monitor their own personal overall health
and fitness.

Evaluation Data Sources: Documented completion of Fitnessgram for all eligible students

Strategy 1 Details Reviews
Strategy 1: Students will participate in required activities designed to improve physical fitness; PE teachers and coaches
will stress healthy activity and nutrition as lifestyle choices. Student progress will be charted monthly to demonstrate
progress in activities such as cardio day, strength and basic conditioning.

Strategy's Expected Result/Impact: results of Fitnessgram and % of students in Healthy Fitness range will increase
Staff Responsible for Monitoring: All coaches and PE teachers

Formative Summative





Goal 2: EXCELLENCE IN PERSONALIZED OPPORTUNITIES: We will support a culture of trust and growth through personalized opportunities and
collaborative experiences for staff, students, and community members to achieve desired results. (ASPIRE Objective 4;5;6)

Performance Objective 4: Increase opportunities to participate in community service activities to enhance the connection between self, school and
community.

Evaluation Data Sources: Participation in community service activities.

Strategy 1 Details Reviews
Strategy 1: Each month, student leadership will select a community service cause to benefit from our "Creekview Cares"
program.
Donations will be accepted each month for this cause. Students will not only be encouraged to donate funds but also perform
acts of service.

Strategy's Expected Result/Impact: Students will feel more connected to their school and community as we teach
them to be
a part of something bigger than themselves; charitable donations and community service opportunities.
Staff Responsible for Monitoring: STUCO,  NJHS, administrators, Colt Crew, counselors

Formative Summative
Dec Feb Mar June
    

No Progress Accomplished Continue/Modify Discontinue
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Goal 2: EXCELLENCE IN PERSONALIZED OPPORTUNITIES: We will support a culture of trust and growth through personalized opportunities and
collaborative experiences for staff, students, and community members to achieve desired results. (ASPIRE Objective 4;5;6)

Performance Objective 5: All teachers will participate in Professional Learning Communities (PLCs) to increase student engagement and achievement.

Evaluation Data Sources: PLC minutes and protocols; alignment of lesson plans; data reviews of assessment results

Strategy 1 Details Reviews
Strategy 1: PLCs will analyze data from formative assessments, common assessments and unit assessments and use this
information to
drive instruction.

Strategy's Expected Result/Impact: Shared instructional strategies to positively impact student achievement;
Staff Responsible for Monitoring: Classroom teachers; Administrators

Formative









Goal 3: EXCELLENCE IN ORGANIZATIONAL IMPROVEMENT:  We will provide safe and structured environments for students, staff and community
based on systemic process and procedures that are clearly communicated, monitored, and evaluated. (ASPIRE 7;8)

Performance Objective 1: Improve safety and emergency protocols through a focus on training and drills.

Evaluation Data Sources: Drill logs

Strategy 1 Details Reviews
Strategy 1: Conduct monthly safety reviews to determine needs and quality of drills and procedures.

Strategy's Expected Result/Impact: Better preparedness due to increased and more effective drill protocols.
Staff Responsible for Monitoring: Administrators

Formative Summative
Dec Feb Mar June
    

Strategy 2 Details Reviews
Strategy 2: Utilize the school security protocols and entrances to monitor the building on a day to day basis.

Strategy's Expected Result/Impact: Ensure compliance of locked perimeter and monitoring of building
Staff Responsible for Monitoring: Admin, all staff

Formative Summative
Dec Feb Mar June
    

Strategy 3 Details Reviews
Strategy 3: Conduct weekly safety audit specifically checking exterior and interior doors are locked at all times.

Strategy's Expected Result/Impact: All doors locked and unable to be entered without key/badge.
Staff Responsible for Monitoring: Administrators.



Goal 3: EXCELLENCE IN ORGANIZATIONAL IMPROVEMENT:  We will provide safe and structured environments for students, staff and community
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Committee Role Name Position
Administrator Jenn Stark
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